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Ad u lt  Le a rn in g  Pr in c ip le s

Se lf- d ire c t e d / a u t o n o m o u s

Co n n e c t e d  t o  p r io r  k n o w le d g e  
& life  e x p e r ie n c e

Re le v a n c y - o r ie n t e d

Pra c t ic a l/ Ap p lic a b le

Co lla b o ra t iv e

Instructors are the guides who facilitate the 
learning process for adult learners, who are 
100% responsible for their own learning.

Adult learners draw significantly upon their 
past knowledge and experience when 
learning.

Adult learners need to know the reasons why. 
To value learning, they must see how learning 
directly relates to what they want to achieve.

Adult learners must be able to apply 
theoretical concepts to their real-life situations 
in order to value them

Adult learners thrive in collaborative 
relationships with their educators. When 
learners are respected as adult peers, instead 
of treated as young students

Adult learning is a core component of life-long learning and a 
foundational principle of the Motorcycle Ohio’s program. 

Ge n e ra l c h a ra c te ris t ic s  o f a d u lt  le a rn e rs  in c lu d e :

Go a l- o r ie n t e d
Adult learners are intrinsically motivated to 
successfully complete learning tasks and 
activities.



Ad u lt  Le a rn in g  Mo d e l

DO

Re fle c t

Ap p ly

Experience (riding)

Debriefing after exercises

Relate to their own experience and practice

Adult learning as a continuous cycle of relevant, experiential 
learner-driven activity characterized by DO-REFLECT-APPLY.



W h a t  is  t h e  d iffe re n c e  
b e t w e e n  fa c ilit a t io n  v s  
in s t ru c t io n ?

W h e n  d o  w e  u t ilize  
t h e s e  in  o u r  c u r r ic u la ? 



St u d e n t - Ce n t e re d  Le a rn in g

In s t ru c t io n Fa c ilit a t io n
• Delivery of information

• Telling a person how to do something

• Used when giving exercise directions

• Discovery of information

• Guiding a person to learn how to do a task

• Used when coaching on range or in classroom 
learning

Facilitation and instruction are used in Motorcycle Ohio’s 
curriculum to enhance the learning.



W h a t  s t ru g g le s  h a v e  
y o u  e n c o u n t e re d  w h e n  
c o m m u n ic a t in g  w it h  
s t u d e n t s ?



Fa c t o rs  t h a t  Im p a c t  Le a rn in g

Does the student have the motor 
skills required to operate a 

motorcycle? 

Ph y s ic a l Sk ills

Is the student focused on the task of 
learning?

Is the student able to utilize adult 
learning principles? 

Me n t a l/ Em o t io n a l 
Ca p a c it yDoes the student feel safe? 

Does the body language, tone and 
words the instructor uses create a 

welcoming and encouraging 
environment? 

Do weather conditions require more 
attention? (additional breaks, 
reminders to drink water, etc.)

En v iro n m e n t

Adult learners need to have a safe environment, the mental 
capacity and the physical ability to get started in the 

process of DO-REFLECT-APPLY.



In  s m a ll g ro u p s , d e t e rm in e  t h e  
fo llo w in g  fo r  y o u r  s c e n a r io

1)  Id e n t ify  t h e  p o t e n t ia l 
p ro b le m

( W h a t ’s  g o in g  o n  w it h  t h is  
s t u d e n t ? Fa c t o rs  im p a c t in g  

le a rn in g : e n v iro n m e n t , 
m e n t a l/ e m o t io n a l, 

p h y s ic a l)

2)  De t e rm in e  t h e  
s o lu t io n  

( W h a t  c a n  t h e  
in s t ru c t o r  d o ?)

3)  De liv e ry  o f m e s s a g e

Th in k  o f 3  d iffe re n t  w a y s  t o  
c o n v e y  t h e  s a m e  m e s s a g e  
( v e rb a l a n d / o r  n o n - v e rb a l)



Sh a re  y o u r s c e n a rio s  
a n d  s o lu t io n s



Instead of repeating the same words over and 
over, try using different words or signals (verbal 
and non-verbal) to help the student understand.

So lu t io n s  t o  Co m m u n ic a t e  
Be t t e r  w it h  St u d e n t s

How can you meet students’ needs?

Co n v e y  s a m e  t h in g  in  d iffe re n t  w a y s

As k  h o w  y o u  c a n  s u p p o r t  t h e m
“Is there something I can help you understand 
better?” (tone and rapport with student has a lot 
to do with this)

En c o u ra g e  s t u d e n t  t o  g e t  fe e d b a c k  
fro m  b o t h  in s t ru c t o rs
If there are two lanes during an exercise, with 
an instructor at each, ask the student to give 
the other side a try (see if the other instructor 
can provide coaching in a different way)

Be  c o n c is e
Don’t give long explanations or coaching tips. 



Pe rs o n a lit ie s  a n d  Le a rn in g  St y le s

Understanding yourself 

Understanding your students

Our different personalities and learning styles play a role in our interaction with 
students and their particular personalities and learning styles. 

How can you first understand, then meet the needs of your students while 
delivering the curriculum? 



Le s s  Ta lk in g , Mo re  Do in g

Dis c o v e ry

Le a rn in g  In v o lv e s  t h e  Min d  a n d  Bo d y

The more time a student is “doing” (riding), the more learning is occuring. (do-reflect-
apply). Learning is creation, not consumption. Most feedback comes from the motorcycle. 

Instructors should use Adult Learning to engage many parts of the brain, maximizing the natural 
way people learn in an environment optimized for adult learners.



Th a n k yo u !

He a t h e r  W ils o n
TheInstructorHeather@gmail.com

To d d  Sm it h
TEsmith327@gmail.com 



Sc e n a rio  1
Bobby has never ridden a motorcycle before and 
has voiced that he needs his endorsement 
before his vacation next week. 

During the first couple of range exercises during 
class, he is inconsistent with clutch and throttle 
control. He occasionally stalls the engine while 
taking off and is dumping the clutch as well.



Sc e n a rio  2
After the first few runs of the upshifting and 
downshifting exercise, Ashley is telling the 
instructor that she doesn’t understand why she 
can’t get the hang of shifting. 

The instructor feels that she’s on the right track 
for her practice thus far.

She appears to understand the mechanical 
process, but is unhappy with her progress. 



Sc e n a rio  3
Conner has ridden before and doesn’t seem to 
be willing to put in the practice to improve his 
skills. Rather than trying to set a good example 
for newer riders, he is riding erratically because 
he’s bored.

The instructor notices that his behavior is 
negatively impacting other students.



Sc e n a rio  4
Hannah keeps staring at the ground just ahead 
of her front tire. She is wobbly and seems fearful 
of increasing her speed. 



Sc e n a rio  5
Austin is a new rider and appears nervous. He 
continues to cover the front brake lever, even 
with the instructor reminding him to keep all 
fingers around the throttle while riding. 

He has very abrupt brake application, which has 
resulted in a front wheel skid. 



Sc e n a rio  6
During classroom, Danny had a lot of questions 
about the controls and how they operate. 

On the range, he keeps stalling the motorcycle 
when coming to a stop. The instructor has seen 
Danny fail to pull in the clutch upon stopping. 
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